
 

 

 

 

 

 

     

                  

 

 

 

  Purpose 
 

IN Åmål's model for professional competence assessment aims                      

to strengthen a job seeker towards self-sufficiency by clarifying                    

the participant's strengths and weaknesses, verifying previous 

experiences in the profession, seeing the participant's potential         

and interest in a job in the professional field, and enabling                    

references for the job seeker.  

 

 

 

 

 

The model was developed in the IN Åmål project, which was run by Åmål municipality in 2020-20                                      

with the support of the Asylum, Migration and Integration Fund. 

 

 

 

Model  

Professional 

competence- 

assessment 
 



About the model 

A professional competence assessment is primarily done during an internship/workplace 

introduction. During the last week of the internship, the internship supervisor at the employer 

carries out the assessment based on the assessment model communicated by IN Åmål.  

The assessment model is based on a 10-point scale where one is substandard and ten is 

excellent. The scale is used in five focus areas.  

 

Focus areas 

1. Skills 

2. Social skills 

3. Linguistic ability 

4. Punctuality 

5. Initiative 

 

Definitions of focus areas 

 

Skills 

The quality with which the trainee performs the duties assigned to him, the degree                           

of independence of the duties, the ability to start, perform and complete the specified                 

duties. The trainee's ability to adapt to the pace of work that applies to the workplace               

is also in the area. 

 

Social skills 

The intern's ability to interact with other employees and also the ability to meet customers 

and others who move in and around the workplace. 

 

Linguistic ability 

The trainee's ability to absorb verbal and written instructions that form the basis for being 

able to perform a correct work. Also refers to the trainee's own ability to communicate what 

he or she needs to be able to carry out his or her duties, but also to be able to be part of a 

social context. 

 



 

 

Punctuality 

The trainee's ability to fit pre-agreed times at the workplace, but also refers to the ability                    

to communicate any changes. 

 

Initiative 

To be able to make your own mature decisions that benefit the business, participation             

and interest in other work that is conducted at the workplace and to be able to develop                

and improve the tasks you have been assumed. 

 

Reconciliations 

During the internship/workplace introduction and a professional competence assessment,        

a project employee makes ongoing reconciliations with both the internship supervisor at the 

workplace and the participant. Are there obstacles to a developing internship? If - how do              

we get past these?  

After the completed internship and the professional competence assessment, the project 

employee checks with the supervisor on site to get a clear picture of the assessment.             

Here, the project employee also raises questions about how the employer experienced the 

assignment, to ensure that they have received the support they need during the internship. 

The question of the participant's opportunities for a job within the company is also raised 

here. A good dialogue with the employer also enables new internship opportunities, while at 

the same time giving the employer opportunities to meet their current and future need for 

staff.  

After the reconciliation with the employer, the project employee goes through the 

assessment with the participant and talk about how the participant has experienced the 

internship. It's about interest in the work, the social context, how he/she sees his/her 

strengths and weaknesses. The employee and the participant go through what the job 

seeker needs to develop to stand stronger in the labor market and the profession  that is the 

goal for the participant. 

The next step towards work is clarified and the participant's CV is updated. 

 

 

 

   

 

             


